HUCAMA Factors
Report Options

psysoft

realising your potential




© HUCAMA Analytics Ltd. All rights reserved. © Psysoft Ltd. All rights reserved.



Table of Contents

HUCAMA Ability Factors

HUCAMA Competency Factors

HUCAMA Personality Factors

Personal Report

Prediction Report

Role Wheel Report

Primary Colours Leadership Report

Great 8 Type Report

Aspects Report

Expert Report

Using the HUCAMA Factors Assessment Reports

© HUCAMA Analytics Ltd. All rights reserved. 1

4-12

10

11-12

13

© Psysoft Ltd. All rights reserved.



HUCAMA Ability Factors (AF)

A collection of cognitive ability tests which assess how an individual processes
information to predict their cognitive performance in arole.

AF-Full:
- . 10 12 14 ?
o ?
Diagrammatic Matrices Spatial Reasoning Number Series

20 items/8 mins 20 items/8 mins 20 items/8 mins

*Shorter version available — contact us to find out more

Report Key Features
Percentile score or ‘g’ factor

YOUR SCORE | LEVEL Manager and Professionals °

BELOW AVERAGE ABOVE AVERAGE

Number of - 10 2t X L k. i g 20 B Lo
guestions | | % of correct
answered answers in
correctly Raw score Answered questions Precision relation to
\ / the number
37 51/60 73% of attempted

/ answers

Number of questions attempted within the time frame

Speed .
Y . Processing Style:
e Indicates how fast and accurate a
person works under pressure by
[ | looking at two dimensions:
g * Speed =number of items
” Accuracy attem pte d
6 * Accuracy = number of items
Scale: 10
Careless - Accuracy Com pleted CorreCtly,
1 compared to the number of
items attempted

1 Accuracy 10
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HUCAMA Competency Factors (CF)

A 360-degree assessment, measuring an individual’s performance in relationto 8
competency factors.

The Competency Factors Report is based
directly on the 9-point rating scale and
unlike the AF or PF, does not use norms
(mean rating is around 7).

Report Key Features

The highest,
average and
lowest rating is
displayed per
rater group and
across all raters

N\

Average score across
all competencies

£
=}
Q
[
o
o]
[}
£
[=}

Highest - 7.96 6.21 7.96 7.85
Overall Rating Average 7.04 7.35 6.21 7.40 7.67
Lowest - 6.21 6.21 6.90 7.33

Factor Graphs

EVALUATING INFORMATION

1 = Extremely Inaccurate

1 2 3 45 6 7 8 9 )
Self L4 Self-ratings

Boss O

9 = Extremely Accurate

Average ratings for rater groups

Peer
—— Range of scores between raters
Direct Report
Developing Expertise; Solving Problems; Showing
Flexibility; Applying Technology; Documenting Facts; Weakest Competencies
Quantifying Issues
Bs: Regulating Emotions: C: ing 7
Strongest Competencies Jovions
[Brting Conversations; Showing 5.86
EVALUATING Effective at Solving Problems » |ng Relationships
INFORMATION Critical Reasoning; Identifying Issues; Probing Arguments; 857
Developing Solutions
. . 3 Pinking Positively; Countering Negativity: 593
Individual’s ten strongest and e b e i i Kadging | [/a50
Promises; Fostering Fairness
weakest competencies based on
DRIVING SUCCESS Investing Energy; Expediting Activities; Clearing Blockages; 8.36
, Outperforming Competitors &
fespecting Feelings; Acting with 6.00
average of Self and Others wnnmeas
RVALUATING Numerical Reasoning; Gathering Data; Interpreting Tables and  8.36 L
. INFORMATION G hs: Perf Calculati
ratl ngs raphs; Performing Calculations Ing Confidence; Establishing Mutual Trust:  6.07
.
Effective at Challenging Views
EXERTING INFLUENCE Expressing Opinions; Challenging Assumptions; Contradicting 8.29 13
Others; Expressing Criticism Ereating Anticipation; Generating 6.07
H M Effective at Making Decisions
y equally weighting Self an EXERTING INFLUENCE  Reviewing Optione, Deciding Approaches: Making 021 B0 eoping comboraton e
Commitments; Accepting Responsibility Jes: Promoting Inclusion and Diversity
thers, the individual Is more R | et et v ik 1| (IRt e ||
. 3 y . Showing Tenacity fance
likely to ‘own’ their result. et at Panning Acties
STRUCTURING WORK Identifying Tasks; Setting Priorities; Making Work Plans; 8.14 r
Monitoring Progress
Effective at Taking Charge
EXERTING INFLUENCE Outlining Goals; Directing Others; Coordinating Activities; 8.14
Taking Control
Effective at Demonstrating Competence
STRUCTURING WORK Implementing Solutions; Making Things Work; Establishing 8.07

© HUCAMA Analytics Ltd. All rights reserved.

Credibility; Showing Self-Belief
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HUCAMA Personality Factors (PF)

An in-depth personality assessment, used to identify people’s personality preferences
in the workplace.

Scalable solutions for all levels of the organisation:

Executive (PF48)

Professional (PF32) Full questionnaire suitable
for executive level positions
General (PF16) Extended questionnaire
suitable for professional
Core questionnaire suitable positions

for entry level positions

HUCAMA Personality Factors allows you to generate multiple report outputs after
completing just one assessment.

These include:

* Personal Report * Primary Colours Leadership Report
* Prediction Report * Great 8 Type Report
* Role Wheel Report * Aspects Report

fb Great 8 Type Report
Persanality Factars (PF43)
Qo

James Gald

Personality Factors (PF48) | Expart Regort
Personal Report Persanal lity Factors (PF4B)
James Gold

% —
Jomes Gold : “

q Aspects Report [r— prS—
Personality Factors (PF48)

Prediction Report EDGECUMBE
Personality Factors (PF48)

James Gold

An in-depth, dynamic expert report is also available to qualified practitioners.
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HUCAMA PF - Personal Report

Report Key Features

I%:"\

Personality

PF16, PF32, PF48

The personal report or ‘candidate’ report is designed for self-interpretation and
provides an overview of the individual’s PF assessment results.

Results are compared with a norm group consisting of people who previously
completed the questionnaire. Scores are displayed as Sten scores.

Factor Profile

INVESTIGATION - The extent to which individuals are critical and evatuative

Paope who are s Pvestiatne daito

e cppeachey Ty 1o 3 oot tachroigy oy roe bson
accest rormreton e ramottorevas. [l I ] B ooy onocn ey iowhomp e
T oy worei (s ok tes o iy i

torest in data:

STRUCTURE - The extent to which individuals are methodical and discipiined

aro ioss stnctured con cope

i e o e e OA Gt smavcTume (5) Stnuctrea pocpia oo rdory and crarato

Tray profe fo wort I sportonecss st - s, Thoy plon wk i ondore

oty i U it e botwoon, [0 [0 ] T ot oucigibrot rer et o e sy
oront tous Thay may hartxas wob- Jrcitons phoapi s briy oy

and ray bend tre .

‘SUPPORT - The sxtent to which Individuals are sympathetic and considerate

o scfoguord pportive people:

‘h0ir own) intareats na hoip Out when 1t suts ‘supronT (3) u.m_[.wh.yu.@mm"-

e T LT L — o mm amotion iwohved in peotsens o8
weivad in peobmma ond socety mattes [ B corbimo They tan o erpress
oy may nugge o toress e ooirgn . T

thae fonirg oret o to motvcto otter

RESILIENCE - The extent to which individuals are self-confident and resifient

frustrations. They ore tonse and taka o long = ™ o
‘5me to recover ofter a setbock They may -
gt ek 0 tsbow Uk P

rocover quickl aftor o satbock Thay f
‘objactivey on solutions and contral thar

DRIVE - The extont to which individuals are purposeful and achioverment striving

10 0t s arven change plara Driven peogse cve datarmined ord wtive 1o
‘ochievo gooi. Thay ke o chamenge and
g hav mbtous coron aurotans They tend
FE o rom e sat-rogora ond anpy
cormpattve armvorments

INTERACTION - The extant to which individuals estabilah and develop contact with others

L9 intaroctive paop ore ressrved wih
strcrgaey rel show 10 ke peronol

R e e B s am Sooenmrene
ore serious They cre wary of othors crd sost. 0 B o oo Gacharrart sl
-

INFLUENCE - The extent to which Individuals are inclined to lead and chaflenge others

Lo et ot othars ke cantrol
Ord expriss thak vews dplomaticoly They
stk pusHing ther Viows onto cthers and
bk AR Cormersotions. ey ted 10
w10 grasp Gpporturities ond o
ke

YAt poope ok cortrol or evpeess
ihey ore perwosive o ot

INFLUENCE (8)

s conertaonat oty W osade
opporturities ond tore decaws ooton

Implications
Strong Characteristics

their own coping
stratogios to adjust how thay bohava in specific situations.

The stronger a characteristics is. the harder this can be. The following section of the report is based on
your most extreme scores.

In the left-hand column bolow, you can 5@ the name of sach Facet as woll as the associotod Factor.

Ovoruso Risks

Most people ke to use their strangthe.
Howevor, strengths can become
fabitios

Key Strongths
Itis aways benaficial to raflect on how
wo bahave and cansidor that all roits

you will
pending Refiect on
y wo oct ¥ find situations. ¥ y
gth Use  your ond y how you
of key strengths drives isfoti 2 isks i 1
and job parformance.
ORIVE P 7 Invests  C
Competitiveness (10) ‘energy to win ‘competitive situations.
Could underastimate the value of
STRUCTURE Improvises to make things happen. structura as a commen framework.
o and chaos Struggles to follow a given structure and
approach.
UPPORT s Mkoly to mako decisions without looking Oot‘dbﬂmnmmnof mcxommmm
mpathy (1
Repeuy (s ueclunns that are oou'\herpn:\-mcwe
INFLUENCE - e May be too antagonistic in situations that
Confrontation (8) oqul
Could feel constrained by 100 much
STRUCTURE Others
(: find t difficut to collaborate with
50meone who is unpredictable,
N Has a clear focus on the task and the
Friondiiness (2) goal Personal relationships are not & ”"" S UNERproachebie and dEfuR
cooperation o ongHYe.

precondition for good

S
SUPPORT Finds it May
situationalinsight(2) 4% roly: ey foots and logic in omotendly i qad emtional aspects of problems.

May become impatient and have
RULUNCE i Detaitiigs decided andl dona kol difficulty odjusting to the slower pace of
others for extended periods of tim
STRUCTURE Projects seif-balief. Fesls confidents that  Could sometimes overestimate own
Solf-Boliof (8) s abiity May come
Knows how to get things doi times.
. s

May struggio
toadaptand improve.lsopentonew  Could push for change even when not
needed

and different ways of working

Overview of scores at the factor level. The
more extreme the score, the more likely
the corresponding description is relatable

to the individual.

H INVESTIGATION

This factor measures the extent to which individuals are critical and evaluative.

prefers to rely on experience:
may miss learning opportunities

prefers straightforward tasks:
acoepts arguments at face
values

prefers familiar situations;
cautious about changes

dislikes computers; may prefer
using well-proven methods

dislikes reading difficult
matericis; may prefer practical
tasks

dislikes calculations; may prefer
deau’ng with opinions and
feelings

Loaming Orientation (7) likes lecirning; picks up new skills
| quickly: develops expertise
Analysis (7) examines information; probes
™ arguments; challenges
assumptions
adapts easily to new situations;
Adaptability (6) responds flexibly when
u circumstances change: handlies
sensitive situations in a positive
way
Technology Focus (7) likes working with technology;
n explores new equipment;
interested in technical systems
FactFocus (7) likes working with words; enjoys
™ writing; has an extensive
vecabulary
pata Focus (6) likes working with numbers;
enjoys arithmetic; interested in
| data

Based on your answers you are most likely a person who:

® e e e 0w

15 interested in studying and self-improvement

1s inclined to critically evaluate arguments

Usually responds flexibly to changes

Is interested in technology and new equipment

Is interested in reading and wiiting

s moderately interested in arithmetic and statistics

© HUCAMA Analytics Ltd. All rights reserved.

\

Scores at the facet level. Text provided
at the bottom of the page to highlight

key interpretation points based on the
individual’s facet scores.

Shows individual’s 10 most extreme
scores. Text details key strengths and
overuse risks — highlighting how extreme
preferences can be helpful in some
situations and a hindrance in others.
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HUCAMA PF - Prediction Report

PF16, PF32, PF48
Report Key Features

The prediction report predicts how likely it is that the individual will demonstrate each
competency effectively, based on their PF results.

It has been designed for Competency-Based HR processes such as recruitment,
development and performance management.

COMPETENCY ENERGY OVERVIEW

ency

N | Developing Expertise [ ]
|
|
=
L Each competency is predicted
s a from several facets. Individuals
1 who score highly on these facets
- will find it easier to demonstrate
that competency. Those with low
scores on these facets will find it
u more difficult to demonstrate that
- competency.
|
]
- The Competency Energy Overview
- gives an overview of the predicted

n competency scores in an easy-to-
use graphic.

DETAILED SECTION

| Developing Expertise

Researching lssues: Acguiring Knowledge: Developing Skills; Pursuing Learning Opportunities

Personallty Faotors © 2024 HUCAMA Aralftics .

High Levels of Energy: The person will need to spend energy to excel in this competency. This means

that the person hos a natural preference to perforr competency. If the person needs to further
. develop the competency - exdming the positive as) ard build on them.
Describes the amount of
Leamning Crientation

energy reqU|red to eXCGl ln . |a ||r||.,.Jt_|uL..,I}||L._£r..,aL..,L. n studying and
this competency based on ) :

. .o Orderliness
the individual’s natural u Likes erder and regularity
preferences Gomplexity Orientation
Likes to develop concepts and think through
PF Facets that are important Technology Focus
. Is moderately interested in technology and
new equipment

to this competency

© HUCAMA Analytics Ltd. All rights reserved. 6 © Psysoft Ltd. All rights reserved.



HUCAMA PF - Role Wheel Report

PF16, PF32, PF48
Report Key Features

The Role Wheel Report uses the core personality facets to determine 8 role preferences.

8 role preferences listed
around the chart

Solid line represents the Sten score.
The closer the score to the outer edge

' of the chart, the stronger the
preference for that role

Interaction of three

highest and two lowest
Teamrolesinorder  role preferences and
Mg, l' of preference interpretative text

/ Top Preference Combinations \

FINISHER (HIGH)
FINISHER (RIGH) m INSTRUCTOR (HIGH)
INSTRUCTOR (HIGH) [ 9.66 | g o — ; ;
Ingfviduals with this combination are motivated to get results. They are driven and
DEVELOPER (HIGH) m wfit to be in charge. They are suited to roles that require coordination and leadership.

OPTIMIST CEENN o o o o o
FINISHER (HIGH)
DEVELOPER (HIGH)
Individuals with this combination strive for expertise and insight into how things work.
IMPLEMENTER (LOW) -- They want to understand and resolve problems. They are suited to activities that

require specialist expertise and technological savvy.

Op

Potential Areas for Development

INSTRUCTOR (HIGH)
IMPLEMENTER (LOW) DEVELOPER (HIGH)

Individuals with this combination promote continuous learning. They want to be up-to-
date in terms of knowledge and technologies. They are suited to leading technelogical
change initiatives and roles where clearly conveying information is key.

Individuals with this combination prefer to act spontaneously and pursue their own
interests. They dislike having to proceed in a prescribed manner and to take account
of everyone's preferences. They could get exhausted when the key responsibilities of

the role revolve around details and feelings.

Also in this report: _ N—

* Derailment risk — identifying possible
outcomes from imbalances of high-low role
preferences

* Dealing with role preference - tips on how to
approach individuals with a particular
preference

* Managing change - insight on how each role S
preference is likely to deal with and manage Tmmaee
change

© HUCAMA Analytics Ltd. All rights reserved. 7 © Psysoft Ltd. All rights reserved.



HUCAMA PF - Primary Colours Leadership Report

Report Key Features

PF48

Based on the Primary Colours Leadership model, this report identifies how an
individual’s personality helps and hinders them in developing leadership competence.

EGICD
c_;_;‘?"m OM“;/A{

Leading
2 z
o Delivering Building & g
% Results Team Sus?lnnns a
9 Working Relationships 3
k §
-?( ]
< e
&
O% ‘?g
v Wi
Coping with
Pressure

Primary Colours® Leadership Model

All 48 Facets in Personality Factors
(PF48) are used once.
The report includes a page covering
each function, sub-function and facet
score.

Positive Impact

_ ot erepreneral o,

Leading
Providing Direction

Creating Alignment
Tackling Disagreement

Team Working

The Leadership Report covers 3 Leadership
Domains with 8 Leadership Functions each.

Each leadership function features three sub-
functions underpinned by two facets.

Setting Strategic Direction

Setting Strategic Direction is the Leadership Function that is at the heart of the STRATEGIC DOMAIN. Sub-Functions are concerned with the exploration of
possibilities, the analysis of problems, and the development of a creative vision. You have a moderate focus on Setting Strategic Direction.

| smupcmnaon 0 - |
Sub-Functions
S wWghkeas

Exploring Possibilities is about embracing change and opportunities

Change Orientation 8 [ | * Prefers variety to routine
Opportunity Focus. 7 - + Tends to take advantage of opportunities

Handling Complexity involves analysing and problem solving.

Analysis 7 = Is inclined to critically evaluate arguments

Complexity Orientation 8 [ | * Likes to develop concepts and

ough ideas

Creating a Vision concerns creative thinking to envision the future
Oniginality 5 - » Balances tradition and innovation
Imagination 4 || * Occasionally enjoys creative activities

Takes bold steps and challenges prevailing views.

Overuse Risk

Could get carried away with possibilities.

Could adopt an authoritarian approach Cove rS Wh at i m p a Ct

Speais up about problems and tackies diagreements. Could come across 25 confronational orlcking I dplomacy. their leadership

Delivering Results Limited Impact
Measuring Outcomes|

Underuse Risk approaCh iS likely to

Creating Alignment Collaborating with Others Limited interest in cooperating with others. Could come across as aloof and self-sul h ave ) ba S e d O n t h e I r

Inspiring Commitmen

Building & Sustaining Relationships.
Making Connections

Limited interest in socialising and engaging individuals. Could be viewed as reserved and distar

scoring leadership sub-

Team Working Limited interest in supporting others Could come across as unhelpful and se h Igh est an d lOWG st
Supporting People
——

Delivering Results
Raising Aspirations

functions.

Limited inclination to systematically develop technologies. Could undermine performance by toler:

Limited motivation to push for great achievements. Could be satisfied with mediocrity.

Limited focus on creative or original thinking. Could hold on to convention and tradition.

© HUCAMA Analytics Ltd. All rights reserved.
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HUCAMA PF - Great 8 Type Report

PF48
Report Key Features

The Great 8 type report provides an overview of an individual's preference for 8 role
types that underpin job performance.

Competency Factors (Other rating)

This report is powered by the PF48 with
optional inclusion of Competency
Factors (CF48) Self Ratings and Other
Ratings.

Sten score: based on intra-personal scoring
(see pg.12) which eliminates the effect of
response style (PF48) and

Competency leniency/acquiescence (CF48)

Factors (Self rating)

Each type is underpinned by 3 roles:

General Roles: based on the Role
Wheel Report and universally
applicable

tical (1)~ oy high,
INEEEEEN
InEEEEER

Professional Roles: applicable to
most professional jobs

Executive Roles: applicable to
leader positions but often have
wider relevance in the world of work

The report highlights the individual’s
role preferences within each type.

© HUCAMA Analytics Ltd. All rights reserved. 9 © Psysoft Ltd. All rights reserved.



HUCAMA PF - Aspects Report

I&\

Personality

PF48
Report Key Features
The Aspects report explores emotional intelligence and learning agility through
'Emotional' and 'Operational' Aspects and Work Agilities.
Emotional Aspects Profile
i - -
Learning Orientation 7 | Objectivity s |
Sait.Belint s Racovary . - .
statorswwon 2 st ’ - Emotional Aspects:
Salt-Esteam 5 | Complaxity Oriantation L] [ | .
Fama - |Eeaaa - concemed with
1= - o . - people, feelings
Independencs 8 | aptimism ® -
m— g - , - and
Directness T [ ] s | Q Q
communication
- =
Empathy | |
Helpfuiness 3 - -
Soclety Focus 3 - -
Friandiiness 2 ] |
Operational Aspects Profile
ot e - om0 -
Change Orlentation " | Analysis. 7 -
Soclability a [ | Technolagy Focus 7 -
Activity Oriantation T - Fact Focus 7 ]
Oppartunhty Facus 7 - Data Pocus N -
Operational T [ = | - =
. Competitiveness. 10 Challenge 0 m
Aspects: i . - i : -
concerned with — - — —
tasks, thoughts G . - I =
1 Empowerment s m Ordertinass 1
and actions — - - ——
e 7 - Meticulousness 0 [ |
Parsussivanass 7 - Ruls Adherance 5 -
Work Agilities
Attitude (7)
:::mn;np:?'os -, vaLuaTIG N = |
- =
- = =
Equal focus on evaluating feelings and information
Process (7) epeg e
ALIGNING e ENVISIONING s - Work Agllltles:
- [ — e - building on learning
e ———— = | I - agility, aligns Social &
impact (4 Emotional Aspects
(SOSTERING . - e s - with Operational
- Aspects
- L |

© HUCAMA Analytics Ltd. All rights reserved. 10
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HUCAMA PF - Expert Report

Report Key Features

PF16, PF32, PF48

The Expert Report assists the practitioner in the exploration of the PF assessment. It is
aimed at the HUCAMA Factors Practitioner and should not be made available to the

participant or third parties.

The report is available as a dynamic, online report allowing for real-time changes, such as
language translations and adding in-depth features. It can also be downloaded as a PDF.

Highlights if the individual was
Percentile st 5th 10th 25th 40th 60th 75th 90th 95th 99th . .
c sten L generally harsh or lenientin
= 1 2 3 4 5 6 7 8 9 10 .
K / their response style when
= answering questions about
(4
Response style was fairly self-critical. Normative Sten scores could somewhat their persona [|1_'y prefe rences
underestimate qualities.

Imbalances across different areas can lead to overuse or underuse risks of certain
behaviours. The Quadrant and Factor wheels highlight these imbalances with
interpretative text based on the individual’s scores.

Quadrant Wheel
People
Task . co P
o™ ¢
o v,
S S
9 °
«
= 2z
= =
2
=
@©
Y
n
Q
2 =
o, &
o,v( /\\\\v
9 Wwo
People Task

STABILITY-PLASTICITY
TASK-PEOPLE
INFORMATION-MOTIVATION
EMOTION-COMMUNICATION

© HUCAMA Analytics Ltd. All rights reserved.

Factor Wheel
N

INSIGHT Paradox: Investigation & Drive
EXECUTION Paradox: Structure & Creativity
HARMONY Paradox: Support & Interaction
CONTROL Paradox: Resilience & Influence

11 © Psysoft Ltd. All rights reserved.
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Personality

HUCAMA PF - Expert Report Continued

INVESTIGATION - The extent to which individuals are critical and evaluative

+ s occasionally interested in studying and self-improvement

« Accepts arguments at face value

« s very cautious about accepting changes

+ Isless interested in technology and new equipment than others
« Is moderately interested in reading and writing

« Isinterested in arithmetic and statistics

Close

The Factors page shows  pon_yp hox shows

Left and right-hand Sten scores for 8 factors.  yfinition of the factor and

descriptions are provided to descriptions of the

aid interpretation. underpinning facets.

Leaming Orientation sHEEE | | ks

o ol [ T | + Accepts arguments atface valus .

1 ‘. = I - P ——— _~ Facetitems

E Tachnology Focus AT T ] 1 | « s less nterested in technology and new squipment than others

Bl roctrocus o ] ] ] ] | « Is moderately interested in reading and writing

Data Focus o] 1] HEB + s interested In arithmetic and statistics [ ) SCOI'ed Value
~

0000 O O8O0 / 0000 O @000 of res ponse
0000 O OBO0 0®00 O 0000 .
000@ 0 0000 0000 0 0800 (different to
0000 O ®O00 000@ O ®000 ;
0000 0 0R00 000® 0 0000 pencil mark
0000 O 000 00®0 O 0000 when item
00®0 O 0000 0000 0 0R00
0080 O 0000 Q000 O @000 reverse
00®0 O 0OOs 0000 O 0EOO
00®0 0 0000 0000 0 0080 scored)
00®0 O D000 0000 O 00RO .
00®0 O 0000 0000 0 C00® ‘Pencil mark’
0000 0 DORs 0000 O COBO
00®0 O 000 0000 0 00RO (self-score)
0080 O 0000 0000 0 00RO

In-Depth Features

Range Talent Gap Intra-Personal

* Range: Shows the range of item responses and looks at consistency for
each facet

* Talent Gap: Indicates where self-rated talent diverges from their general
preference/inclination

* Intra-Personal: Highlights how the individual may respond under pressure

© HUCAMA Analytics Ltd. All rights reserved. 12 © Psysoft Ltd. All rights reserved.



Using the HUCAMA Factors Assessment Reports

Recruitment / Talent Selection:

* Ability Factors Report

o o
g @ *  Personal Summary Report
I *  Competency Prediction Report

Development / Coaching:

e  Personal Summary Report
O OO

m »  Competency Prediction Report
}|]7\ | |,| Aspects Report

Expert Report
*  Competency Factors Report

Team Development:

ﬁ%{ *  Personal Summary Report
4’% ﬂ ﬂ * Role Wheel Report

Leadership Development:

*  Personal Summary Report
o 8 *  Primary Colours Leadership Report
Im ﬁ «  Great8Type Report
* Aspects Report
. Expert Report
*  Competency Factors Report

© HUCAMA Analytics Ltd. All rights reserved. 13 © Psysoft Ltd. All rights reserved.



Psysoft Ltd, 26-27 West Street,
Horsham,

West Sussex,

RH12 1PB

Contact us to find out more about the HUCAMA Factors Assessments
or to request sample reports.

query@psysoft.com <]
01403 295000 (5

WWW.psysoft.com

hucana psysft

HUMAN CAPITAL MANAGEMENT realising your potential
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